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DECISIONS OF THE BOARD OF REGENTS
1364th Meeting, 30 September 2021
I.

MATTERS APPROVED BY THE BOARD
A.

GENERAL GOVERNANCE
1. Appointment of University Officials
1.1

Appointment of Asst. Prof. CHRISTOPHER B. HONORARIO as Dean
of the College of Management, University of the Philippines Visayas,
effective 30 September 2021 until 29 September 2024
1.1.1

President Concepcion briefly explained that the former Dean of the
College of Management passed away in July 2021 and the UP
Visayas Chancellor conducted a new search process for the vacated
position. There was a lone nominee in the person of Asst. Prof.
Christopher Honorario who is also the current Officer-in-Charge of
the College. He was appointed by Chancellor Camposano after the
death of the former Dean. The nominee is highly recommended by
the Chancellor.

1.1.2

President Concepcion endorsed Asst. Prof. Honorario to be the next
Dean of the UP Visayas College of Management. Regent Go
seconded the motion. There being no objections, the same was
approved.
Board Action: APPROVED

2. Proposal for the Creation of Assistant Director Positions at the National
Institutes of Health, University of the Philippines Manila
2.1

At this point, Chair De Vera joined the meeting. He informed the Board that
he has received the reappointment papers of Regent Francis Laurel as a
member of the UP Board of Regents until 14 November 2022.

2.2

As requested by the BOR, UP Manila Chancellor Carmencita Padilla
presented a brief background on the mandates and functions of the UP
National Institutes of Health (UP-NIH), as well as the rationale for the
creation of the additional positions, specifically two Assistant Directors for
the Institute of Human Genetics (IHG) and an Assistant Director for the
Newborn Screening Reference Center (NSRC), including their duties and
responsibilities. She also presented the revised organizational charts of the
IHG and NSRC.
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I. MATTERS APPROVED BY THE BOARD (cont’d)
A.

GENERAL GOVERNANCE (cont’d)
...
2. Proposal for the Creation of Assistant Director Positions at the National
Institutes of Health, University of the Philippines Manila (cont’d)
...
2.3

Regent Go expressed concern that the additional Assistant Director
positions might just add layers to the bureaucracy of UP. He asked whether
the duties of the proposed Assistant Directors can be performed by the
existing Directors. Chancellor Padilla explained that in the case of the IHG,
the current Director is a faculty member of the UP College of Medicine who
is handling the training of medical students, residents, and fellows of PGH,
on top of the responsibilities as IHG Director. She added that given the
complex structure of the IHG, the proposed Assistant Director for
Administration will be able to assist the current Director in overseeing and
supervising the administrative components of the Institute while the
proposed Assistant Director for Genetic Services will assist the Director in
supervising the operations of the different laboratories under the IHG.
Similarly, the proposed Assistant Director for the NSRC will assist the
Director in planning and implementing overall strategy of the NSRC.

2.4

Regent Pagdanganan moved for the approval of the proposal of Chancellor
Padilla. Regent Laurel seconded the motion. Before the approval, Regent
Go pointed out an issue with the chain of command in the proposed
organizational charts of the IHG and the NSRC. He said that if the intention
is to spread the responsibility, then it should not be just an additional layer
where all the other units report to the proposed Assistant Director. Instead
of having the Assistant Director reporting to the Director, there may be some
units in the organizations that will report to the Director and some units
reporting to the Assistant Director.

2.5

President Concepcion agreed with the suggestion of Regent Go. He added
that it will just be a matter of arrangement between the Director and the
Assistant Director how they will distribute the load of managing the office.
The way it looks from the proposed organizational charts, the units below
the Assistant Director cannot go directly to the Director without going
through the Assistant Director.
Regent Aguiluz inquired about the number of researchers in NSRC because
she noted from the organizational chart that the research assistants and
researchers are of equal level and are reporting directly to the Research
Development and Epidemiology Unit. Chancellor Padilla replied that there
are currently twenty-nine types of diseases that NSRC is screening and there
is an expert panel which does research on each particular disease. Regent
Aguiluz suggested that there might be a need to hire more researchers at
NIH particularly for the vaccines.

2.6
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I. MATTERS APPROVED BY THE BOARD (cont’d)
A.

GENERAL GOVERNANCE (cont’d)
...
2. Proposal for the Creation of Assistant Director Positions at the National
Institutes of Health, University of the Philippines Manila (cont’d)
...
2.7

After further deliberations, President Concepcion proposed a modification
in the organizational charts of the IHG and NSRC to address the concern
raised by Regent Go about just adding another layer in the line of authority.
President Concepcion proposed additional lines of authority denoting a
wider span of control shared by the Director and the Assistant Director/s.
Regent Go approved the new organizational structure as proposed by
President Concepcion, provided the modifications are acceptable to
Chancellor Padilla. Chancellor Padilla said that they accept the proposed
change and will revise the organizational charts accordingly.

2.8

Regent Pedrano inquired about the number of contractual (job order and
contract of service) personnel in both organizations and whether there are
plans of regularizing them to ensure continuity of the operations and
accountability. Chancellor Padilla replied that as much as they want
administrative staff to be permanent, the lack of plantilla items has forced
them to hire JO’s and COS’s as administrative personnel in IHG and NSRC.
However, she said that they are also receiving the benefits afforded to
contractual employees. Most of the key staff that have been with these two
offices from the very beginning have stayed because the salary and benefits
are sufficient, even without plantilla items. President Concepcion agreed
that for as long as the rates are commensurate to their qualifications, the
employees will remain with the Institutes.

2.9

There being no objections to the motion to approve duly made and seconded,
the proposal to create three Assistant Director positions at the National
Institutes of Health was approved, subject to the changes in the
organizational charts of IHG and NSRC as discussed and approved by the
BOR during the meeting.

Board Action: APPROVED. The organizational charts
for the Institute of Human Genetics
and the Newborn Screening Reference
Center were approved as revised
during the meeting.
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I. MATTERS APPROVED BY THE BOARD (cont’d)
...
B.

ACADEMIC MATTERS
1.

Establishment of the Dr. Mariano P. Ramiro Professorial Chair in
Materials Engineering, UP Diliman
1.1

President Concepcion moved for the approval of the establishment of the
Dr. Mariano P. Ramiro Professorial Chair in Materials Engineering at the
College of Engineering, UP Diliman. There being no objections to the
motion duly made and seconded, the same was approved.
Board Action: APPROVED

C.

FISCAL MATTERS
1. Request of UP Baguio for the realignment of the Line-Item Budget (LIB)
of the MK-CHED Project on Museum Management Training for Higher Education
Institutions as Sites for Creativity Tourism (Year 1)
1.1

President Concepcion endorsed the request of UP Baguio for the
realignment of the line-item budget of the Museo Kordilyera-Commission
on Higher Education project on Museum Management Training for Higher
Education Institutions (HEIs) as Sites for Creativity Tourism (Year 1),
headed by Prof. Analyn Salvador-Amores of UP Baguio.

1.2

Regent Laurel remarked that the request was supposed to have been
discussed by the BOR Finance Committee but there was not enough time
to cover it. He then requested a brief overview of the request from the
proponent.

1.3

Prof. Salvador-Amores explained that the “Museum Management
Training for HEIs: Transforming University Museums as Sites of Cultural
Education and Creativity” is a project of UP Baguio’s Museo Kordilyera
with the Commission on Higher Education (CHED) under its Study in the
Philippines Edutourism Program. This program convenes educators and
leaders of higher education institutions from all over the Philippines to
undergo museum management training in cooperation with Museo
Kordilyera. She briefly presented the different activities and trainings
conducted under the said project from Level 1 to Level 3. In summary, she
said that they are requesting BOR approval of the realignment of the lineitem budget (LIB) in the amount of P10,008,800.00, from MOOE to
MOOE + Administrative Cost + Equipment Outlay.
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I. MATTERS APPROVED BY THE BOARD (cont’d)
...
C.

FISCAL MATTERS (cont’d)
1. Request of UP Baguio for the realignment …. (cont’d)
...
1.4

In reply to the query of Regent Go, Prof. Salvador-Amores explained that
the realignment is necessary to implement the extension of the said project
until December 2021, for the completion of the publications and museum
website, which will become a template for other HEI museums.

1.5

Chair De Vera posed no objection to the realignment but asked the
proponent on who will guide and provide technical assistance to the HEIs
in setting up their own museums if this project is ended, and if the
remaining money is realigned for equipment outlay instead of technical
assistance to state universities and colleges (SUCs). He said that it is part
of UP’s public service mandate to help and provide leadership in higher
education. Prof. Salvador-Amores explained that CHED has already
approved their proposal for Year 2022 (Year 2), and they were given P7
Million for the technical assistance program to help the SUCs establish
their own museums or reinvigorate their museum activities.

1.6

Regent Go moved for the approval of the request of UP Baguio for the
realignment of the line-item budget of the MK-CHED project on Museum
Management Training for Higher Education in the amount of
P10,008,800.00. There being no objections, the same was approved.
Board Action: APPROVED

2. Emergency Procurement of Four (4) Units High Performance Computing
System for the UP Philippine Genome Center
2.1

Dr. Jan Michael Yap, the Program Director of the Philippine Genome
Center’s Core Facility for Bioinformatics, explained that the four (4) units
of high-performance computing system in the total amount of
P13,634,888.88 will be used specifically for the COVID-19 genomic
biosurveillance which plays a big role in determining causes of outbreaks,
tracking how a virus is transmitted, and other complementary data. The
need for procuring a powerful computing system takes precedence due to
the immediacy and exigency for PGC to sequence the high volume of
samples for whole genome sequencing to identify SARS-CoV-2 Variants
of Concern (VOC) and Variants of Interest (VOI) entering the country’s
borders or which are in circulation in communities and workplaces. He
said that the existing machines of PGC for biosurveillance activities are
underpowered in terms of memory requirements and computational
capacity, and the servers are outdated.
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I. MATTERS APPROVED BY THE BOARD (cont’d)
...
C.

FISCAL MATTERS (cont’d)
...
2. Emergency Procurement … (cont’d)
...
2.2

On the query of Regent Pagdanganan regarding capacity, yield, and
economic life of the existing machines, Dr. Yap responded that the
existing machines have at most 512 gigabytes of memory and a maximum
core of 72, with 30 physical core available and the rest are virtual core.
Regarding the yield, Dr. Yap said that the bioinformatics tools for the
biosurveillance yield a maximum of 500 gigabytes data on an 8- to12-hour
run. He added that the optimal life of the servers with heavy use is three
years, though they may still be usable after but with significantly
decreased efficiency. PGC’s machines were acquired in 2013 so a
replacement with higher capacity is really in order.

2.3

Regent Laurel inquired about the capacity and specifications of the highperformance computing system. Dr. Yap explained that the capacity of the
new supercomputers is around one (1) terabyte of random-access memory
(RAM) with two types of storage: a large volume of solid-state drive
(SSD) for speedy processing of data sets and the usual hard disk drive
(HDD) to store data sets for future analysis or usage. As for the software,
he said that they are planning to use free and open-source software
because these are customizable and can be modified to suit PGC’s
purposes, and because the proprietary software is expensive. Regent
Laurel asked if PGC is buying the right equipment in terms of hardware
and software requirements to which Dr. Yap replied in the affirmative.

2.4

Regarding data disaster recovery, Dr. Yap said that they are currently
using cloud-based filing system, but they are working on an institutional
cloud storage account given the sensitive nature of the information that
they are handling. He added that they are also working with the Advanced
Science and Technology Institute (ASTI) for off-site physical backup
storage system.

2.5

Regent Go asked why there is a need for an emergency procurement
instead of going through the usual procurement process. Dr. Yap
responded that it is the most expeditious way of procuring the needed
equipment given the exigency and immediacy of biosurveillance
sequencing and to ensure the continuity of PGC’s operations. Regent
Pagdanganan asked why PGC only requested for a replacement of their
computers now when they know that the optimal life of computers and
servers is only three years, and the last acquisition was in 2013. Dr. Yap
explained that they have already projected the need for replacement as
early as January 2021, but PGC had no budget for the replacement at the
time. When they were finally able to get the funding, the initial plan was
to go through the regular procurement process but since the computers
6
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I. MATTERS APPROVED BY THE BOARD (cont’d)
...
C. FISCAL MATTERS (cont’d)
...
2.

Emergency Procurement … (cont’d)
...
started sputtering due primarily to old age, and tangent to the exigency and
the prioritization of the biosurveillance endeavor being undertaken by the
Core Facility for Bioinformatics, the expeditious way to minimize delays
and disruptions in the operations is to resort to emergency procurement.
2.6

Regent Go said that he fully understands the logic for procuring new
equipment but expressed his apprehension for a negotiated procurement
because under the revised implementing rules and regulations (IRR) of
Republic Act 9184, the negotiated procurement (emergency cases)
modality shall be allowed in case of 1) imminent danger to life or property
during a state of calamity; 2) when time is of the essence arising from
natural or man-made calamities; or 3) other causes where immediate
action is necessary to prevent damage to or loss of life property, or to
restore vital public services, infrastructure facilities and other public
utilities. He added that there are so many companies offering this kind of
product. In fact, there were 12 companies identified as possible suppliers
based on the documents.

2.7

Procurement Office Director Rissa Ofilada explained that a regular
procurement (public bidding) will take at least a month, but PGC justified
that they urgently need a more powerful equipment to manage the increase
in the volume of data sets that require immediate sequencing and post
sequencing analysis, and to urgently track the mutation and spread of the
COVID-19 virus. She explained that the basis used for the emergency
modality was the urgent need to prevent loss of life especially since the
new Delta variant and other variants of concern which have increased
transmissibility associated with more severe symptoms, are coming in the
country. She clarified that UP does not have an accredited list of suppliers
because the accreditation is done by the Philippine Government Electronic
Procurement System (PhilGEPS). As already pointed out by Regent Go,
the PGC requested quotes from twelve suppliers but only two submitted
their quotations, which was a sufficient compliance with the procurement
law.

2.8

After further discussions, President Concepcion put the matter to a vote.
There being no objections to the motion duly made and seconded, the
proposal was approved. Regent Go abstained. Consequently, President
Concepcion requested a delegation of authority from the BOR for him to
sign the Notice of Award and Notice to Proceed for the same. There being
no objections, the same was approved.
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I. MATTERS APPROVED BY THE BOARD (cont’d)
...
C. FISCAL MATTERS (cont’d)
...
2. Emergency Procurement … (cont’d)
...
Board Action: APPROVED. The Board delegated
to the President the authority to
sign the Notice of Award (NOA)
and Notice to Proceed (NTP) for the
same.

3. Continuation of the Grant for Teaching Enhancement and Academic
Support
3.1

President Concepcion recalled that the BOR approved the “Learning
Assistance, Teaching Enhancement, and Academic Support Project in
Response to the COVID-19 Pandemic” for academic year 2020-2021,
which granted gadget and internet subsidy to faculty, students, and staff in
the amount of P1,500 per month. Since the mode of teaching, learning,
and work remains the same for faculty, REPS, and staff for AY 20212022, there is a need to continue the grant of teaching enhancement and
academic support for the said academic year.

3.2

Regent Go inquired about the total cost for the continuation of the teaching
enhancement and academic support grant. Assistant Vice President for
Academic Affairs Evangeline Amor explained that the proposal is to
continuously give the faculty members, REPS, and administrative staff an
Internet allowance of P1,500 per month, and a one-time device subsidy of
P6,000 for the new hired faculty. As for the students, the proposed learning
assistance for Full Discount students shall cover Internet connectivity for
one academic year in the amount of P1,500 per month for 12 months. The
total budget requirement, including the interest cost on computer loans
(first year), is P149,990,901.00.

3.3

Regent Pedrano inquired whether the number of REPS and administrative
staff eligible for the grant of Internet subsidy has increased or decreased
this year. President Concepcion said that they will provide the Regents
with the breakdown of the number of REPS, faculty, and employees who
will receive the grant for teaching enhancement and academic support.

3.4

Regent Dupo suggested taking into account the staff who are already
physically reporting to office but are still required to work from home
especially when offices have to close temporarily due to COVID-19
exposure. President Concepcion said that it will be the call of the heads of
offices to determine who are eligible for the Internet subsidy so as not to
disrupt the delivery of services. For the lecturers, it will be the call of the
Deans.
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I. MATTERS APPROVED BY THE BOARD (cont’d)
...
C. FISCAL MATTERS (cont’d)
...
3. Continuation of the Grant for Teaching Enhancement and Academic
Support (cont’d)
...
3.5

President Concepcion moved for the approval of the continuation of the
grant of Learning Assistance, Teaching Enhancement, and Academic
Support for Academic Year 2021-2022. Regent Go seconded the motion.
There being no objections, the same was approved.
Board Action: APPROVED

D.

ADMINISTRATIVE MATTERS
1. Request for waiver of the equity charge in the amount of
in favor
1.1 By way of a background, President Concepcion informed the Board that
former Associate Professor of the College
,
availed of sabbatical leave from 01 November 2018 to 31 July 2019.
Immediately after
sabbatical leave,
went on leave without pay from
and then retirement effective
Thus,
was not able to perform the required “return to work service” of two years
after
sabbatical leave and
was obligated to pay UP the equivalent
cost of
unfulfilled “return to work service” in the total amount of
Principal +
Equity Charge.
1.2 Assistant Vice President for Academic Affairs Alyssa Peleo-Alampay
clarified that Assoc. Prof.
is only requesting to waive the equity
charge portion of
contractual obligations amounting to P
625,318.07 and is willing to pay the principal amount of
She added
that Assoc. Prof.
was forced to retire after thirty-five years of
service to the University due to a series of illnesses and family problems.
Regent Aguiluz asked if there are supporting documents like a medical
certificate specifically stating that Assoc. Prof.
is no longer fit to
work in the University to which AVP Peleo-Alampay replied in the
affirmative.

_____________
NOTE: All blackout parts have been REDACTED in compliance with RA 10173 (Data Privacy Act of 2012).
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I. MATTERS APPROVED BY THE BOARD (cont’d)
...
D.

ADMINISTRATIVE MATTERS (cont’d)
...
1. Request for waiver of the equity charge … (cont’d)
...
1.3 Regent Go wanted to be clarified on why a faculty who earned the right to
go on sabbatical leave must pay the equivalent cost of the two-year “return
to work service” if he/she is not able to return to service after her sabbatical,
instead of just return the cost of the one year that he/she was paid by the
University while on leave. President Concepcion said that he had the same
questions before, but he was informed that this policy of paying contractual
obligations is a long-standing policy being followed by the University. In
response to Regent Aguiluz, he said that he is not aware of a BOR approval
on the computation of unfulfilled “return to work service” after sabbatical.
It was just an interpretation of the Accounting Office because they consider
it equivalent to study leave with pay granted to a Fellow. He stated that it
is high time that the BOR revisit the policy on sabbatical leave, particularly
the portion on return service. He believes that the sabbatical leave should
not be treated the same as the study leave with pay. In the meantime, he
moved for the approval of the request of Associate Prof.
for waiver
of the equity charge on the grounds that
was willing to pay the
principal amount of about
.
1.4 Chair De Vera agreed that there is a need to revisit the whole policy on
sabbatical leave because the sabbatical leave is a time for the faculty to
rejuvenate after six (6) years of continuous teaching and research. Instead
of a monetary penalty for failing to return after a sabbatical, which is an
earned benefit in an academic setting, the University can disqualify them
for the next sabbatical. He said that if President Concepcion will put
together a TWG to study it, it would be good to benchmark with the
universities abroad.
1.5 Regent Aguiluz manifested that the Board should study the matter carefully
so as to have good reason for the Board to approve the waiver of equity
charge and avoid any accusation of being biased. For her, the illness of
chronic urticaria is not enough basis to say that one is not fit to report to
work, especially if the work can be done from home.
1.6 Regent Go moved to approve the request for waiver of the equity charge in
the amount of PhP625,318.07 in favor of Assoc. Prof.
and to
review the policy on sabbatical leave and come up with a clear policy that
will apply to all moving forward. Regent Dupo seconded the motion. There
being no objections, the same were approved.

_____________
NOTE: All blackout parts have been REDACTED in compliance with RA 10173 (Data Privacy Act of 2012).
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I. MATTERS APPROVED BY THE BOARD (cont’d)
...
D.

ADMINISTRATIVE MATTERS (cont’d)
...
1. Request for waiver of the equity charge … (cont’d)
...
Board Action:

APPROVED. The President
to form a TWG to review the
policy on sabbatical leave,
particularly the policy on
return service, vis-à-vis the
rules on Study Leave with Pay

2. Automatic promotion of Dr. Apryl Mae C. Parcon from Assistant Professor
5 to Associate Professor 3, College of Social Sciences and Philosophy, UP
Diliman, effective 06 January 2019 (date of conferment of PhD degree)
2.1

President Concepcion moved for the automatic promotion of Dr. April
Mae Parcon from Assistant Professor 5 to Associate Professor 3 of the
College of Social Sciences and Philosophy, UP Diliman, effective 06
January 2019, which is the date of the conferment of the PhD degree on
her. There being no objections, the automatic promotion of Dr. April Mae
Parcon was approved.
Board Action: APPROVED

II. MATTERS FOR CONFIRMATION OF THE BOARD
1.

Confirmation of the approval of the President of Graduation of students
whose names are included in the lists submitted by the following Constituent
Universities, who have completed all the requirements for their respective
degrees/titles as of the end of Second Semester AY 2019-2020, Second
Semester AY 2020-2021, Third Trimester AY 2020-2021, Midyear 2021, or as
of the end of term specified, and recommended by their respective University
Councils:
a. UP Baguio (approved by the UP Baguio University Council at its 77th meeting
held on 20 September 2021)
b. UP Cebu (recommended by the UP Cebu University Council at its 14th regular
meeting held on 30 June 2021)
11
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...

II. MATTERS FOR CONFIRMATION OF THE BOARD (cont’d)
1.

Confirmation of the approval of the President of Graduation … (cont’d)
...
1.1

President Concepcion explained that he already approved the graduation of
students recommended for graduation by their respective University Councils,
subject to the confirmation of the BOR. He then moved for the confirmation
of the graduation of the students in the submitted list. There being no
objections, the same were confirmed.
Board Action: CONFIRMED

III. MATTERS FOR INFORMATION OF THE BOARD
The Board NOTED all matters for information of the Board that were emailed to
all Regents on 24 September 2021 (Memorandum No. OSU2021-07-09).
1. Deed of Donation between Ma. Elena Concepcion Ramiro (Donor) and
the UP Engineering Research and Development Foundation, Inc.
(Donee), for the establishment of the Dr. Mariano P. Ramiro Professorial
Chair in Materials Engineering, UP Diliman
2. Contracts/Agreements
The following agreements are compliant with standard and applicable University processes
involving the Constituent Universities (CUs) concerned and the University System. They fall
under the delegated approving authority of the President, subject to information of the Board on
matters not exceeding P150 Million Pesos (1312 th BOR Meeting, 29 October 2015).

UP Diliman
1. Memorandum of Agreement between the University of the
Philippines Diliman and the Department of Human the Department
of Science and Technology Funding Agency); Philippine Council for
Agriculture, Aquatic and Natural Resources Research and
Development (Monitoring Agency)
Project: Development of Philippine Groundwater Health Index (PGHI)
for Monitoring Groundwater in Agricultural Areas
Amount: PhP 20,000,000.00 from DOST
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III. MATTERS FOR INFORMATION OF THE BOARD (cont’d
...
2.

Contracts/Agreements (cont’d)
UP Diliman (cont’d)
1. Memorandum of Agreement … (cont’d)
...
Duration: Shall be implemented for three (3) years. It shall commence
on the date specified in the approved line-item budget or
immediately upon but not later than two (2) months after the
release of funds
Implementing unit: Institute of Biology, College of Science

IV. OTHER MATTERS
1. On the Letters of the All UP Academic Employees Union
1.1

President Concepcion stated that the letters of the All UP Academic Employees
Union was received by his office only the day before the BOR meeting and he
is not ready to respond yet because he still needs to confer with his management
team regarding the different requests specified in the letters including, among
others, the across-the-board P20,000 Health and Welfare Grant (HWG).
Referring to Regent Pagdanganan’s earlier query on the status of the COA Audit
Observation Memorandum, President Concepcion mentioned that COA’s
Report says that the grant of the P15,000 Emergency Assistance to UP
employees in 2020 was without legal basis and was in fact in violation of the
DBM Circular and all other government regulations. He added that UP’s
justification is the provision in the UP Charter saying that the income of the
University can be used for the professional growth and development, health,
welfare, and other benefits of the students, faculty members and other
personnel. During the height of the COVID-19 pandemic last year, the
University saw the need to give emergency assistance to its employees because
most areas were in lockdown and the prices of commodities went up. However,
for 2021, recommending to the BOR the grant of the P20,000 HWG will put
him and the BOR in bad faith. If COA does not agree with the University’s
explanation and issues a Notice of Disallowance, then all employees who
received the emergency assistance of P15,000 will be required to return the
money and the BOR would be liable for the refund of those who were already
separated from the service. He added that he would like to hear the comments
of the Regents first, and defer consideration of this matter.
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IV. OTHER MATTERS (cont’d)
1. On the Letters of the All UP Academic Employees Union (cont’d)
...
1.2

Chair De Vera seconded the position of President Concepcion. He shared that
there were also similar cases in the SUCs wherein the Board of Regents ended
up paying the benefits disallowed by COA. As a member of the UP BOR, Chair
De Vera said that he cannot support the P20,000 HWG if there is already a COA
Observation Report. Regent Go supported the position of President Concepcion
and moved for the deferment of action on the letters presented to the BOR,
subject to further study and review.

1.3

Regent Pedrano informed the Board that aside from subsistence, the AUPAEU
is also calling for the UP System Administration to 1) issue a memorandum on
general guidelines observing healthy work hours and practices across all
constituent universities and units; 2) institutionalize a 1-week Reenergizing
Leave for rank-and-file employees, similar to what is afforded to administrators;
and 3) institutionalize the 30-day Wellness Leave for employees experiencing
mental health problems. She believes that these matters will not have any
financial impact on the University. She also echoed the request of the Unions
for the expansion of the Enhanced Hospitalization Programme (eHOPE). She
said that the UP Administration and both Unions through the Union
Management Monitoring Committee (UMMC) and the Union Management
Coordinating Body (UMCB) have already agreed to amend and expand the
existing provisions of eHOPE as early as 2018 to include outpatient services
and purchase of maintenance medicine especially by employees that contracted
the COVID-19 virus, regardless of the degree of infection. She also asked that
10% of the allocated budget for eHOPE be given as an incentive to employees
who did not avail of the same because they have kept themselves healthy during
the year, thus avoiding disruptions to their work and the operations of their
office. She entreated the Board not to wait until employees get sick and are
confined in hospitals before allowing them to avail of the eHOPE benefit, when
granting them just 10% of their eHOPE benefit may help them avoid the
illnesses that may result in hospitalization and the attendant disruptions in their
workplace.

1.4

Regent Dupo agreed that many employees, especially contractuals and those
who are up for tenure or permanency, get scared about their performance ratings
if they are not able to respond to their supervisors, even beyond normal working
hours.

1.5

President Concepcion reiterated his position that he will consult and confer with
his management team first regarding the various requests and will submit a
report to the BOR. Regent Go moved to defer the matter and table it in the next
meeting after the review by the UP System Administration. There being no
objections, the motion was approved.
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IV. OTHER MATTERS (cont’d)
1. On the Letters of the All UP Academic Employees Union (cont’d)
...

Board

Action:

DEFERRED. President to
review/study
the
various
requests and to submit a report
to the BOR.

***********
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