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DECISIONS OF THE BOARD OF REGENTS 

1360h  Meeting,  29 April  2021 

 

I.     MATTERS APPROVED BY THE BOARD   

 

A.  GENERAL GOVERNANCE 

 

1. Proposed Revision of the High School Admission Policies in light of 

COVID-191: 

 

a. UP Integrated School 

b. UP Los Baños Rural High School 

c. UP Visayas High School 

d. UP Cebu High School 

 

1.1 Chair De Vera inquired whether the proposed revisions in the admission 

policy of the UP Integrated School (UPIS) include changing the policy on 

lateral entrants in the first-year level. He wanted to know whether it is 

prudent on the part of the University to have consistent admission policies 

across the different CUs, particularly on how CUs decide what, who, and 

how many to admit in the kindergarten and first year levels. In response, 

UPIS Principal Anthony Joseph Ocampo explained that the proposed 

revisions do not include changes in admission policies. The request is only 

for the approval of the changes in the conduct of the Kindergarten 

Admissions Test (KAT) and the Grade 7 Admissions Test (GAT) to 

ensure the safety of all concerned. These changes will only be applied at 

times when in-person testing is not possible such as during the current 

pandemic. Whenever in-person testing is possible, UPIS will revert to its 

paper-and-pencil testing practice. 

 

1.2 Regarding the number of students to admit, Prof. Ocampo said that UP 

high schools across the CUs are guided by CHED’s memorandum on the 

number of students in laboratory schools of state universities. Since the 

UPIS is the only one with kindergarten level, it follows the BOR-approved 

quota of 100 students per batch, with a sixty percent preference for 

children of UP employees. 

 

1.3 Chair De Vera inquired about the actual carrying capacity of the UP high 

schools across the CUs to see whether the constraint in accepting more 

students is due to the number dictated by CHED, or to the capacity of 

existing facilities. If the problem is the CHED’s limitation in number, he 

said that CHED would be willing to waive the rules on laboratory schools 

so that they can increase the number of students that can be accepted to 

UP high schools. He suggested reviewing the carrying capacity of the UP 

high schools across CUs to accommodate more students. Prof. Ocampo  

                                                 
1 The proposed revisions on the admission policies of the four (4) UP high schools were presented to the 

members of the BOR during the BOR Briefing held on 27 April 2021. Copies of the proposed revisions are 

hereto attached. 
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I.     MATTERS APPROVED BY THE BOARD (cont’d) 
 

A.  GENERAL GOVERNANCE (cont’d) 

 

1. Proposed Revision of the High School Admission Policies … (cont’d) 

. . . 

 

said that UPIS may need to expand its facilities to accommodate more 

students because the high school building was built to a capacity of 100 

students per grade level.  

 

1.4 Regent Jimenez reiterated his comments during the BOR Briefing that the 

UP high schools are treated as laboratory schools, but they are under 

specific colleges which may have different missions and thrusts. It would 

be difficult for the BOR to make a decision if there are no common 

standards as to the quality of education. He also noted that they do not 

seem to have a regular approval process, such as approval of the 

University Council. He expressed concern about approving certain 

policies on first impressions, without knowing whether the proposal has 

been vetted properly by an equivalent High School Council although they 

are subject to the standards and requirements of the DepEd and CHED as 

far as the high schools are concerned.  

 

1.5 In response to the comments of Regent Jimenez, Chair De Vera believed 

that UP high schools as laboratory schools are better than becoming 

regular high schools because separating them will put them under the 

jurisdiction of DepEd which is more regimented and more structured. 

Having a laboratory school allows the University to innovate in the way 

they deliver programs so long as they are tied to the teacher-training 

component of the University. Laboratory schools are given as much 

flexibility as possible in the University through their host college. He said 

that his only concern is whether the policies governing UP high schools 

are the same across the CUs. 

 

1.6 At this point, Chair De Vera requested the principals of the other UP high 

schools to be admitted to the meeting, as follows: Dr. Gregorio Ardales 

for UP Los Baños, Dr. Alfredo Diaz for UP Visayas High School, and Dr. 

Catherine Rodel for UP Cebu High School.   

 

1.7 Chair De Vera informed the HS principals that he asked President 

Concepcion to constitute a small group among the HS principals and the 

deans of the College of Education across CUs to review the class size and 

the total carrying capacity of the four (4) UP high schools, with the 

objective of possibly increasing the number of students that can be 

accepted. Given that the CHED’s limitation in the number of students was 

made a long time ago, he said that CHED is willing to grant an exemption 

to UP to accommodate more K-12 students, in congruence with CHED’s 

objective of strongly encouraging more students to finish senior high 

schools and enter university level,  given that  the participation rate of the  
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I.     MATTERS APPROVED BY THE BOARD (cont’d) 
 

A.  GENERAL GOVERNANCE (cont’d) 

 

1. Proposed Revision of the High School Admission Policies … (cont’d) 

. . . 

country is only a little over twenty-five percent (25%) of the cohort 

entering higher education institutions. This rate is lower than that of 

Thailand (33%) or that of Malaysia (34%). One way to address this issue 

is to expand the enrollment in good high schools, so that the possibility 

that high school graduates will get to higher education institutions is also 

higher. He added that CHED is interested in changes to CHED policies 

which may be proposed by the UP high school principals as far as the K-

12 program is concerned.  

 

1.8 Chair De Vera pointed out that if the building is the only constraint in 

accepting more students, Regent Go may help in finding the funding 

source for the capital outlay so UP can increase its enrollment for high 

schools. Regent Go agreed with Chair De Vera that it would be more cost 

effective if the population of UP high school students is increased. 

 

1.9 At this point, Chair De Vera turned over the chairmanship of the meeting 

to President Concepcion since he needed to attend a face-to-face meeting 

in Malacañang.  

 

1.10 Regent Aguiluz inquired about the medium of instruction for the UP high 

schools, especially those in the Visayas area. Prof. Ocampo responded that 

in the case of UPIS, since it is the only UP high school with an elementary 

level, the use of Filipino as a medium of instruction is required up to Grade 

4 level.  

 

1.11 On the query of Regent Aguiluz regarding UPIS ranking system for UP 

dependents, President Concepcion explained that since UPIS accepts only 

a quota of 100 students per grade level, 60 slots per grade level are allotted 

exclusively to the children of UP employees. Scores of UP dependents 

who applied and took the KAT will be ranked from highest to lowest. The 

top 60 students will be admitted automatically. 

 

1.12 After further discussions, President Concepcion said that he will create a 

small technical working group to look at the requirements necessary to 

increase the carrying capacity of the UP high schools, such as buildings 

and facilities, position items, maintenance and operating expenses, among 

others. He said that he already instructed the Chancellor of UP Visayas to 

make a study on the revival of the College of Education in UP Visayas, as 

well as in UP Los Baños.  

 

1.13 Regent Go requested that colleges and units within UP provide the BOR 

a breakdown of the number of students and faculty per college or per unit, 

as well as per degree program, to determine their presence in the 

community  in  relation  to  the  program  that  they  offer.   President 
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I.     MATTERS APPROVED BY THE BOARD (cont’d) 
 

A.  GENERAL GOVERNANCE (cont’d) 

 

1. Proposed Revision of the High School Admission Policies … (cont’d) 

. . . 

 

Concepcion said he will instruct Vice President Bautista to require all the 

units of the University to include this additional information in their 

submission regarding their carrying capacity so that the BOR will know 

how many students will be enrolled and how much tuition fees the 

University will collect from CHED. With these data on hand, the 

University would be able to plan and manage the resources and finances 

of the University. Regent Jimenez suggested including in the submission 

a data on the demand for the courses in order to determine the allotment 

of slots. 

 

1.14 President Concepcion then asked if there is any objection to the approval 

of the proposed revision of the high school admission policies of the four 

(4) UP high schools. There being none, President Concepcion declared 

that the same was approved. 

 

Board Action: APPROVED. President Concepcion to 

create a TWG to: 1) review the carrying 

capacity of UP high schools to determine 

if there is a need to increase the number 

of HS students to be accepted to UP high 

schools; and 2) to draft a common HS 

admissions policy across all UP high 

schools. 

 

 

2. Proposal of UP Los Baños for the Creation of a National Service Training 

Program (NSTP) Office 

 

2.1 President Concepcion explained that the proposal of UP Los Baños for the 

creation of a National Service Training Program (NSTP) Office has 

already been presented during the briefing of the Board of Regents held 

on 27 April 2021.  

 

2.2 There being no objections to the motion duly made and seconded, the 

proposal of UP Los Baños for the creation of an NSTP Office was 

approved.  

 

Board Action:  APPROVED  
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I.     MATTERS APPROVED BY THE BOARD (cont’d) 
 

A.  GENERAL GOVERNANCE (cont’d) 

                  . . . 

 

3. Proposed Organizational Structures of the Ugnayan ng Pahinungod 

Offices and the Creation of Items Therein 

 

3.1 By way of background, President Concepcion shared that the Ugnayan ng 

Pahinungod started as a unit under the UP System Administration during 

the time of former UP President Emil Q. Javier. During this time, it served 

extension or public service roles. Through one of its programs, the Gurong 

Pahinungod, UP graduates were recruited to teach in DepEd schools 

outside Metro Manila to improve the quality of instruction in feeder 

schools in the provinces. It was eventually discontinued by the CUs, 

except for UP Los Baños, UP Manila, UP Cebu and UP Mindanao.  

 

3.2 Regent Aguiluz inquired as to why the Ugnayan ng Pahinungod was 

discontinued in UP Diliman. Director Grace Aguiling-Dalisay of the UP 

System Pahinungod Office shared that in 2001, the Pahinungod Offices 

were converted by some of the Chancellors into committees. The decision 

to discontinue operations of Pahinungod Offices in other CUs was made 

upon the discretion of the respective Chancellors. The program was 

revived system-wide in 2019. 

 

3.3 President Concepcion explained that the approval by the Board of Regents 

of the proposed organizational structures of the Ugnayan ng Pahinungod 

Offices is a requirement of the Department of Budget and Management 

(DBM) for the creation of items for the offices. Said plantilla items will 

help the University fulfill its extension and public service, as mandated by 

the UP Charter. The Ugnayan ng Pahinungod is among the public service 

activities undertaken by the University in compliance with said mandate.  

 

3.4 Regent Aguiluz supported the establishment of the Ugnayan ng 

Pahinungod Offices across CUs since it will help formalize the extension 

services of the faculty and ensure their continuity even after the change of 

CU administrators. 

 

3.5 Regent Go inquired whether the fifty-three (53) positions to be created for 

the Ugnayan ng Pahinungod Offices will be distributed across the 

different CUs, which President Concepcion confirmed. Director Aguiling-

Dalisay explained that the 53 items being requested are for administrative 

and program office staff who will oversee the recruitment, training, and 

development of volunteers. The provision of permanent staff will ensure 

that there is continuity within the Pahinungod Offices. She added that the 

Ugnayan ng Pahinungod Office operationalizes the provisions of RA 9418 

which integrates volunteerism in the curriculum of universities.  
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I.     MATTERS APPROVED BY THE BOARD (cont’d) 
 

A.  GENERAL GOVERNANCE (cont’d) 

                  . . . 

 

3.   Proposed Organizational Structures … (cont’d) 

  . . . 

 

3.6 Regent Go asked if there are administrative personnel who can be tapped 

for the Pahinungod Offices. President Concepcion responded that it will 

be their alternative course of action if the request for additional items is 

not approved by the DBM.  

 

3.7 Regent Jimenez expressed his support for the proposal. He suggested 

identifying the priority programs of the University so that there is 

coherence in the initiatives of the CUs. Citing the risk in deploying student 

volunteers in depressed and far-flung areas, he stressed the need for proper 

coordination with the local government units (LGUs) and organizational 

networks.  

 

3.8 President Concepcion assured the Board that the University will not 

deploy students and volunteers without a formal program which will go 

through various levels of approval. He informed the Regents that the 

Gurong Pahinungod, which is one of the existing programs, requires an 

agreement with DepEd for its implementation since it requires necessary 

logistical arrangements and coordination before deployment. 

 

3.9 Regent Laurel asked if there are also budgetary requirements for the 

procurement of office equipment included in the request to DBM. Director 

Aguiling-Dalisay responded that there is none, since the Pahinungod 

offices already have their own equipment provided by their respective 

Chancellors. Regent Laurel suggested that a comprehensive budget be 

crafted in order to ensure the continuity of the program, to which President 

Concepcion agreed. The budget should not only include PS component 

but also the MOOE and CO requirements. The University has to make 

sure that intentions and workability of the Pahinungod programs are 

clearly stated to avoid red-tagging issues. 

 

3.10 Regent Go asked whether the Pahinungod volunteers are all University 

graduates and whether student volunteers are also accepted. Director 

Aguiling-Dalisay responded that the volunteers may be students, 

professionals, Research, Extension and Professional Staff (REPS) or 

administrative personnel of the University. On Regent Go’s question 

about the selection process for the volunteers, she explained that there is 

a Volunteer Nurturance Committee and a Selection Committee in charge 

of the various assessments and requirements of the volunteers. 
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I.     MATTERS APPROVED BY THE BOARD (cont’d) 
 

A.  GENERAL GOVERNANCE (cont’d) 

                  . . . 

 

3.   Proposed Organizational Structures … (cont’d) 

  . . . 

 

3.11 Regent Co expressed support for the proposed Ugnayan ng Pahinungod 

Office. She lauded Pahinungod programs, particularly the Committee on 

Psychosocial Emergency Services (CoPES), which provides systemwide 

peer-to-peer psychosocial support training and services. She inquired as 

to the status of the program, as well as the availability of full-time 

professionals providing mental health support to University constituents. 

Regent Jimenez also asked Director Aguiling-Dalisay the level of 

volunteerism in the University. 

 

3.12 Director Aguiling-Dalisay opined that the spirit of volunteerism is very 

much alive in the University as shown by the numerous student volunteer 

organizations, such as the University Volunteer Auxiliary Corps (UVAC) 

which is at the forefront of the establishment of community pantries. The 

Ugnayan ng Pahinungod supports such activities through its volunteer 

management system.  

 

3.13 Regarding Regent Co’s inquiry, she said that CoPES was started by the 

UP Mindanao Pahinungod Director since there was a need for 

psychosocial services after the devastation caused by an earthquake. This 

was replicated in various areas and it has since provided trainings for 

psychological first aid in various communities.  

 

3.14 Regent Co asked if there is also training for the other units. Director 

Aguiling-Dalisay replied that CoPES is systemwide so the training session 

would depend on who would request for it. She added that some CUs also 

have their own peer support programs for their constituents. 

 

3.15 At this point, a motion for approval of the proposal was made and 

seconded. There being no objections to the motion, the proposed 

organizational structures of the Ugnayan ng Pahinungod Offices and the 

creation of items therein was approved. 

 

Board Action:  APPROVED 
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I.     MATTERS APPROVED BY THE BOARD (cont’d) 
        

         . . . 

 

B. ACADEMIC MATTERS 

 

1. Proposal of UP Baguio for the Institution of the PhD in Indigenous Studies 

Program 

 

1.1 President Concepcion manifested that the proposed institution of the PhD 

in Indigenous Studies Program in UP Baguio was presented and 

discussed at the BOR Briefing held on 27 April 2021. . 

 

1.2 Regent Jimenez moved for the approval of the proposal for the institution 

of the PhD in Indigenous Studies Program in UP Baguio. Regent Laurel 

seconded the motion. There being no objections, the same was approved.  

 

Board Action:  APPROVED 

 

 

C. ADMINISTRATIVE MATTERS 

 

1. Automatic Promotion of Asst. Prof. MARJORIE L. BAYNOSA of the 

Department of Chemical Engineering, UP Diliman, from Assistant 

Professor 7 to Associate Professor 3, effective 22 August 2019, upon 

conferment of her PhD in Chemical Engineering from the Yeungnam 

University, Republic of Korea 

 

1.1 President Concepcion briefly explained that the agenda item regarding the 

automatic promotion of Asst. Prof. Marjorie Baynosa from Assistant 

Professor 7 to Associate Professor 3, effective 22 August 2019, was 

included in the BOR Briefing on Academic Matters which was held on 27 

April 2021. He informed the Board that Vice President Bautista is on 

standby in case the members of the Board have questions. 

 

1.2 Regent Jimenez wanted to be clarified as to why Asst. Prof. Marjorie 

Baynosa has a tenurial issue that is dependent on the completion of her 

PhD degree when she is already teaching at the College of Engineering. 

Vice President Bautista explained that not all units in the University have 

recruits at the PhD level. Some units would recruit faculty members at the 

Instructor level who subsequently get tenured at the Assistant Professor 

level. If they pursue further studies and earn PhD degrees while they are 

Assistant Professors, then they are promoted automatically. 

 

1.3 Regent Laurel inquired why it took so long for the automatic promotion 

of Asst. Prof. Baynosa to be recommended if she was conferred a PhD 

degree on 22 August 2019. Vice President Bautista explained that the 

cause of the delay was the publication requirement which is necessary for 

the promotion beyond the rank of Assistant Professor 4.  Regent Dupo 

added that the automatic promotion of faculty members with the rank of  
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I.     MATTERS APPROVED BY THE BOARD (cont’d) 

  . . .  

C. ADMINISTRATIVE MATTERS (cont’d) 

 

1. Automatic Promotion of Asst. Prof. MARJORIE L. BAYNOSA … (cont’d) 

. . . 

 

Assistant Professor 4 or above prior to obtaining a PhD degree shall not 

only be based upon completion of their PhD degree, but also on merit and 

publication. 

 

1.4 There being no objections to the motion duly made and seconded, the 

automatic promotion of Asst. Prof. Marjorie Baynosa from Assistant 

Professor 7 to Associate Professor 3 was approved.  

 

Board Action:  APPROVED 

 

2. Promotion and Tenure of Asst. Prof. MARJORIE C. PAJARON of the 

School of Economics, UP Diliman, from Assistant Professor 3 to 

Associate Professor 1, effective 1 January 2020 

 

2.1 President Concepcion informed the Board that he received a letter from 

the Dean of the School of Economics, Dr. Orville Jose Solon, requesting 

that the Board defer consideration of the matter to allow the UP School of 

Economics Academic Personnel Committee (UPSE-APC) to explain the 

full basis of its decision before the UP Diliman Academic Personnel and 

Fellowship Committee (UPD-APFC).   

 

2.2 When asked by the Board of Regents (BOR) regarding her 

recommendation on the request of Dean Solon, Vice President Bautista 

said that since the matter of promotion and tenure of Asst. Prof. Pajaron 

has already gone through the prescribed process of the University, it is 

now up to the BOR to decide whether it would defer action on the same. 

She then requested permission to present the respective positions of the 

UPD-APFC and the UPSE-APC. Regent Jimenez then moved that the 

BOR listen to both arguments to be presented by Vice President Bautista. 

In the spirit of full disclosure, Regent Dupo seconded the motion. There 

being no objections, the same was approved.  

 

2.3 Vice President Bautista proceeded to explain extensively the tenure policy 

of the UP School of Economics, the tenure cases of UP Diliman that were 

brought up to the BOR for decision, the timeline of UPSE’s 

publication/ethical concerns, and the chronology of events of the 

controversy. She then presented the respective positions of the UPD-

APFC and the UPD Chancellor on the case, and the basis for the decision 

of UPD-APFC and Chancellor Nemenzo. She then presented, in a 

comprehensive and detailed manner, the arguments and the position of the 

UPSE in refusing to grant tenure to Asst. Prof. Pajaron, as well as the basis 

of Dean Solon’s request for deferment, accompanied by a PowerPoint 

presentation on the grounds relied upon by UPSE in making its decision. 
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I.    MATTERS APPROVED BY THE BOARD (cont’d) 

  . . . 

 

C.  ADMINISTRATIVE MATTERS (cont’d) 

    , , , 

 

2.   Promotion and Tenure of Asst. Prof. MARJORIE C. PAJARON … (cont’d) 

  , , , 

 

2.4 A discussion ensued after the presentation of VP Bautista, with questions 

being raised and clarifications sought on the two (2) positions presented, 

including the plagiarism issue, academic performance in comparison to 

peers, Student Evaluation of Teaching (SET) scores, and others. President 

Concepcion then suggested that the BOR invite the Dean of the School of 

Economics to explain UPSE-APC’s position, instead of deferring action 

on the matter as requested by Dean Solon.  

 

2.5 Regent Aguiluz stated that she will only listen to the official 

recommendation coming from the UP Diliman Chancellor, the Vice 

President for Academic Affairs, and from the President. She pointed out 

that the Dean of the UP School of Economics and the members of the 

UPSE-APC were already given three (3) opportunities for them to explain 

their position on the matter but chose to neglect the same. She said that for 

UPSE to suddenly attempt to derail an approved item in the agenda of the 

BOR was not at all pleasant, and that the UPSE should look at themselves 

in that while they are charging Asst. Prof. Pajaron with unethical conduct, 

they are themselves acting unethically in making their request to defer 

action on the matter. She is therefore not inclined to grant the request since 

this has already been delayed for an inordinately long time.  

 

2.6 President Concepcion inquired whether the UP School of Economics was 

informed of the decisions of the UPD-APFC and of the reversal of the UP 

Diliman Chancellor of the UPSE-APC’s decision on the tenure case of 

Asst. Prof. Pajaron. Vice President Bautista replied in the affirmative. She 

then reiterated, among others, UPSE’s position that it is the disciplinal unit 

that should determine the minimum requirements for promotion and 

tenure, and if a person qualifies under those requirements.  

 

2.7 Regent Go stated his position that the President may make a 

recommendation different from that of the Chancellor. He also inquired 

about the issue of plagiarism being alleged by UPSE, which was then 

explained by Vice President Bautista and discussed at length by the 

Regents.  
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I.    MATTERS APPROVED BY THE BOARD (cont’d) 

  . . . 

 

C.  ADMINISTRATIVE MATTERS (cont’d) 

 

    , , , 

 

2.   Promotion and Tenure of Asst. Prof. MARJORIE C. PAJARON … (cont’d) 

  , , , 

 

2.8 For her part, Faculty Regent Dupo stated that Asst. Prof. Pajaron has 

already addressed all the concerns raised against her and that she has 

satisfied all the requirements and qualifications needed to be granted 

tenure. The University has invested on her study to get a PhD and she has 

already proven that the allegedly plagiarized works are independent 

scholarly works and not plagiarized, that she has earned her PhD, and she 

has produced publications more than is required to be granted tenure.  

 

2.9 After further discussions, Regent Co said that she shares the sentiments of 

the other Regents that since the issues on plagiarism and minimum 

standards that were raised against Asst. Prof. Pajaron’s tenure have been 

debunked, and UPSE having failed to respond to three (3) official requests 

to respond to the decision of UPD-APFC, it seemed to her that UPSE’s 

request to defer action now is being made in bad faith.  

 

2.10 Regent Jimenez completely agreed with the points raised by his fellow 

Regents. He said he was prepared to make a motion to approve the 

promotion and tenure of Asst. Prof. Pajaron. Regents Go and Aguiluz 

indicated their readiness to second the motion.  

 

2.11 President Concepcion then asked if there is any objection to denying the 

request of UPSE to defer action on the promotion and grant of tenure to 

Asst. Prof. Pajaron. There being none, President Concepcion declared that 

the request to defer is denied. He then asked if there are any objections to 

the proposal to promote and grant tenure to Asst. Prof. Pajaron. There 

being none, the President declared that the proposal was approved. There 

were no objections to the President’s declarations. 

 

Board Action:  APPROVED 
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II. MATTERS FOR CONFIRMATION OF THE BOARD  

 

1. Ad Interim Appointments of the following UP University Officials: 

 

UP Baguio 

 

Dr. ROSEMARY M. GUTIERREZ as Vice Chancellor for Academic Affairs, 

effective 14 April 2021 to serve at the pleasure of the Chancellor 

 

Dr. SANTOS JOSE O. DACANAY III as Vice Chancellor for Administration, 

effective 14 April 2021 to serve at the pleasure of the Chancellor 

 

1.1 President Concepcion briefly explained that he has approved the ad interim 

appointments of Dr. Rosemary M. Gutierrez as Vice Chancellor for Academic 

Affairs and Dr. Santos Jose O. Dacanay III as Vice Chancellor for 

Administration of UP Baguio effective 14 April 2021, subject to confirmation 

by the Board.  Regent Go moved for the confirmation of the ad interim 

appointments and Regent Jimenez seconded the motion. There being no 

objections, the same were confirmed. 

 

Board Action:  CONFIRMED 

 

 

2. Collective Negotiation Agreement (CNA) between the University of the 

Philippines and the All U.P. Workers Union (AUPWU), effective 27 April 2020 

to 26 April 2025 

 

2.1 President Concepcion said that a copy of the Collective Negotiation Agreement 

between the University of the Philippines and the All U.P. Workers Union, 

effective 27 April 2020 to 26 April 2025, was emailed to the Regents ahead of 

time. There being no objections to the motion duly made and seconded, the 

same was confirmed. 

 

Board Action:  CONFIRMED 

 

 

3. Approval of the President of the graduation of students whose names are 

included in the lists submitted by the following Constituent Universities, who 

have completed all the requirements for their respective degrees/titles as of the 

end of First Semester AY 2020-2021, or as of the end of term specified, and 

recommended by their respective University Councils: 

 

a. UP Los Baños (approved by the UP Los Baños University Council at its 145th 

meeting held on 29 March 2021) 

 

b. UP Manila (approved by the UP Manila University Council at its 113th regular 

meeting held on 24 February 2021) 
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II.   MATTERS FOR CONFIRMATION OF THE BOARD  

       . . . 

 
3.   Approval of the President of the graduation of students . . . (cont’d) 

     . . . 

c. UP Visayas (approved by the UP Visayas University Council at its 124th regular 

meeting held on 31 March 2021) 

 

d. UP Open University (approved by the UP Open University Council at its 63rd 

meeting held on 3 March 2021) 

 

e. UP Mindanao (approved by the UP Mindanao University Council at its 55th 

meeting held on 15 March 2021) 

 

3.1 President Concepcion moved for the confirmation by the BOR of the approval 

by the President of the graduation of students whose names were included in 

the lists submitted by UP Los Baños, UP Manila, UP Visayas, UP Open 

University, and UP Mindanao.  He said that he has approved the graduation of 

students in accordance with the delegated power given to him by the Board.  

There being no objections to the motion duly made and seconded, the same 

was confirmed. 

Board Action:  CONFIRMED 

 

 

III. MATTERS FOR INFORMATION OF THE BOARD  

 

The Board NOTED all matters for information of the Board that were emailed to the 

members of the Board of Regents on 23 April 2021 and 28 April 2021 (Memorandum 

No. OSU2021-07-04). 

                                                            

1. Resolution of the University Council of UP Diliman: Reiterating the Inviolability 

of Academic Freedom and the Primacy of Academic Standards in the University  
 

2. Resolution of the UP Alumni Association, Inc. Election Committee for the 

Deferment of the 2021 UPAA Election  
 

3.  UP Open University Trimestral and Semestral Academic Calendars for 

Academic Year 2021-2022  
 

4. Members of the Technical Working Group on the UP-DND Agreement:  
 

President Danilo L. Concepcion – Chair  

Regent Reynaldo C. Laserna – Member  

Regent Angelo A. Jimenez – Member  

Regent Renee Louise M. Co – Member  

Regent Aimee Lynn Barrion-Dupo – Member  

Regent Mylah R. Pedrano – Member 
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III. MATTERS FOR INFORMATION OF THE BOARD (cont’d) 

         . . . 

 

5. Reports of CUs in compliance with the directive of the BOR re Programs 

Adopted by CUs to Provide Aid/Assistance/ Livelihood Support to UP 

Communities in Response to the COVID-19 Pandemic 

 

a. UP Diliman  

b. UP Los Baños 

c. UP Manila 

d. UP Visayas 

e. UP Open University 

f. UP Mindanao 

g. UP Baguio 

h. UP Cebu 

 

6.   Contracts/Agreements 

 
The following agreements are compliant with standard and applicable University processes 

involving the Constituent Universities (CUs) concerned and the University System. They fall under 

the delegated approving authority of the President, subject to information of the Board on matters not 

exceeding P150 Million Pesos (1312th BOR Meeting, 29 October 2015).’’’ 

 

CU  CONTRACT  NATURE 
UP System 1 

 

Memorandum of Agreement 

between the University of the 

Philippines (Second Party) and 

the Department of Public 

Health (First Party) 

 

The First Party shall transfer 

funds to and/or reimburse the 

SECOND PARTY the amount 

of Seven Hundred Fifty 

Thousand One Hundred 

Ninety Two Pesos 

(P750,192.00) for the one-

month engagement of 24 

personnel to augment the 

SECOND PARTY's current 

workforce  

 

Duration: effective from the 

date of its execution until 

earlier of a) termination for 

justifiable cause, b) 

exhaustion of transferred 

funds, c) when funds have 

become insufficient or 

unavailable, or d) 

expiration of the use of 

funds as stated in the sub-

allotment guidelines. 

 

Implementing Unit: 

Philippine  Genome Center 
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III. MATTERS FOR INFORMATION OF THE BOARD (cont’d) 

         . . . 

6.    Contracts/Agreements (cont’d) 

        . . . 

 

CU  CONTRACT  NATURE 
UP System 2 

 

Memorandum of Agreement 

between the University of the 

Philippines (Second Party) and 

the Department of Public 

Health (First Party) 

 

The First Party shall transfer 

funds to and/or reimburse the 

SECOND PARTY the amount 

of Five Million Four Hundred 

Thirty Six Thousand Three 

Hundred Ninety Six Pesos and 

80/100 (P5,436,396.80) for 

the four-month 

engagement of 34 personnel to 

augment the SECOND 

PARTY's current workforce  

 

Duration: effective from the 

date of its execution until 

earlier of a) termination for 

justifiable cause, b) 

exhaustion of transferred 

funds, c) when funds have 

become insufficient or 

unavailable, or d) expiration 

of the use of funds as stated 

in the sub-allotment 

guidelines. 

 

Implementing Unit: 

Philippine  Genome Center 

 

UP System 3 

 

Deed of Donation between the 

University of the Philippines 

(Donee) and M.E. Sicat 

Construction Inc. (Donor) 

 

Donation in the amount of 

PhP500,000.00 for the site 

preparation clearing of 

infrastructure project site 

UP 

Diliman 

1 Memorandum of Agreement 

between the University of the 

Philippines Diliman and 

Yellow Brick Media 

Internship program 

 

Duration: Shall take effect 

upon signing and shall remain 

in full force and effect 

between both parties for three 

(3) years 

 

Implementing unit: Cesar 

E.A. Virata School of 

Business 
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III. MATTERS FOR INFORMATION OF THE BOARD (cont’d) 

         . . . 

6.    Contracts/Agreements (cont’d) 

        . . . 

 

CU  CONTRACT  NATURE 
UP 

Diliman 

2 Memorandum of Agreement 

among the University of the 

Philippines Diliman, 

Department of Science and 

Technology (DOST), and the 

Philippine Council for Health 

research and Development 

(PCHRD) 

Influences of Maternal 

Dietary Intake and Nutritional 

Status on the Chemical and 

Microbiological Composition 

of Breast milk from Selected 

Mother-Infant Dyads from 0 

to 4 months Post-Partum 

 

Amount: PhP4,999,425.60 

from DOST 

 

Duration: Shall be completed 

within a period of one (1) year 

covering the period 01 

November 2018 until 31 

October 2019 

 

Implementing unit: College of 

Home Economics 

 

UP 

Diliman 

3 Memorandum of 

Agreement between the 

University of the Philippines 

Diliman and Philippine 

Manufacturing Co. of 

Murata, Inc. 

Internship program 

 

Duration: Shall take effect 

upon signing by both 

parties and shall remain in 

full force and effect for 

three (3) years 

 

Implementing unit: College 

of Engineering 

 

UP 

Diliman 

4 Memorandum of Agreement 

between the University of the 

Philippines Diliman and the 

Department of Science and 

Technology – Philippine 

Council for Agriculture, 

Aquatic and Natural Resources 

Research and Development 

(DOST-PCAARRD) 

Development of a 

Detection System for Pest 

and Disease Resistance in 

Philippine Coffee Varieties 

 

Amount: PhP5,000,000.00 

from DOST-PCAARRD 
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III. MATTERS FOR INFORMATION OF THE BOARD (cont’d) 

         . . . 

6.    Contracts/Agreements (cont’d) 

        . . . 

 

CU  CONTRACT  NATURE 

   Duration: Shall be 

implemented for two (2) 

years, covering the period 1 

November 2019 until 31 

October 2021 

 

Implementing unit: UP 

National Engineering 

Center 

 

UP 

Diliman 

5 Supplemental 

Memorandum of 

Agreement between the 

University of the Philippines 

Diliman and the Cagayan 

State University (CSU) 

Commissioning and 

Deployment of E-Trike Fast 

Chargers in Cagayan State 

University 

 

Amount: PhP2,116,683.20 

from CSU 

 

Duration: Shall take effect 

upon signing and shall 

remain in full force and 

effect for one (1) year 

 

Implementing unit: UP 

National Engineering 

Center 

 

UP 

Diliman 

6 Memorandum of 

Understanding between the 

University of the Philippines 

Diliman and the Cebu 

Institute of Technology – 

University (CIT-U) 

Academic cooperation 

 

Duration: Valid for a 

period of five (5) years from 

the date of signature by the 

representatives of both 

Universities 

 

Implementing unit: College 

of Engineering 
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IV. OTHER MATTERS  
 

1. Update on the 7th Staff Regent Election Voting System  

 

1.1 Regent Pedrano informed the Board that her term as Staff Regent is ending on 

30 June 2021 and that she is looking forward to having a new Staff Regent by 

July 2021. The System Level Ad Hoc Committee for the 7th Staff Regent 

Selection had initial talks regarding the shift from the physical and manual voting 

to an electronic voting system, in light of the COVID-19 pandemic. Given the 

success of the Faculty Regent Selection in November 2020 through electronic 

voting, she said that she already requested the UP Information Technology 

Development Center to facilitate the same electronic voting system for the 7th 

Staff Regent Election. 

 

1.2 President Concepcion clarified that no action is being requested from the Board 

regarding the 7th Staff Regent Election since the selection of the next Staff 

Regent is not within the jurisdiction of the Board of Regents. He informed the 

Board that he received an Open Letter addressed to the BOR from the National 

President of the All U.P. Workers Union, raising several concerns regarding the 

7th Staff Regent Election, as follows: 1) Calling for a meeting of the System 

Level Ad Hoc Committee without official issuance of the composition; 2) There 

are more members from the REPS sector than from the Administrative Staff 

sector; 3) Inclusion in the committee a member representing a non-tenured and 

non-teaching staff  which is a violation of Section 12 (h) of the UP Charter; and 

4) Proposed substantial amendments to the “Guidelines for Staff Regent 

Selection” and “Guidelines for Staff Regent Election”, without due consultation 

with representatives of all organizations of REPS and administrative staff. 

President Concepcion advised Regent Pedrano to talk with the leaders of the All 

U.P. Workers Union and settle these issues amongst themselves to ensure the 

smooth conduct of the 7th Staff Regent Selection. 

 

1.3 Regent Jimenez agreed that the Board of Regents should not interfere with the 

internal affairs of the sectors unless there is a BOR rule that is in question. He 

believes that the sectors would be the best people to solve their own problems. It 

is enough that the Board called attention to the issue. 

 

1.4 Regent Pedrano said that she has already drafted a response addressing all the 

concerns raised in the Open Letter dated 28 April 2021. 

 

 

Board Action:  NOTED 

 

 

2. Update on the Enhanced Faculty Sick Leave Benefit (eFSLB) and Enhanced 

Service Recognition Pay (eSRP) 

 

2.1 President Concepcion informed the Board that his team, headed by former Vice 

President for Administration Maragtas Amante, has already met and discussed   
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IV. OTHER MATTERS (cont’d) 

 

1. Update on the Enhanced Faculty Sick Leave Benefit (eFSLB) …  (cont’d) 

   . . . 

the final report submitted by the Ad Hoc Committee to Review Benefits of 

Personnel Performing a Combination of Teaching, Research and Administrative  

Work. There are three (3) aspects that are being assessed: the legal basis, the 

source of funding, and the effectivity. He added that he will call for a BOR 

Briefing on the same once the assessment report is available.   

 

2.2 Regent Go requested a summary of the Enhanced Faculty Sick Leave Benefit 

(eFSLB). President Concepcion explained that eFSLB is a faculty leave credit 

equivalent to fifteen (15) days for every year of full-time service, cumulative 

from the date of original appointment of the faculty and commutable only upon 

compulsory retirement. 

 

2.3 Responding to the query of Regent Go on whether faculty members can avail of 

the eFSLB if they get sick, Regent Dupo responded that faculty members could 

avail of the regular sick leave benefits but not the eFSLB since it is commutable 

only upon compulsory retirement. Regent Go suggested that eFSLB be given a 

different name to avoid confusing it with the regular sick leave benefit. President 

Concepcion agreed with the suggestion of Regent Go and said that it will be part 

of their assessment. 

 

2.4 Regarding the Enhanced Service Recognition Pay (eSRP), President Concepcion 

explained that this benefit is only for the administrative staff and REPS. As a 

backgrounder, Vice President Yunque explained that since the administrative 

staff and REPS enjoy a regular cumulative leave credit of twenty-five (25) days 

per year of active service, and faculty members do not, faculty members 

requested and was granted the Faculty Sick Leave Benefit (FSLB) equivalent to 

fifteen (15) days per year of active service which is commutable only upon 

compulsory retirement. The administrative staff and REPS sector fought to have 

the same benefit and was eventually given the Service Recognition Pay (SRP) 

equivalent to ten (10) days per year of service which is also commutable only 

upon compulsory retirement. Vice President Yunque added that both the faculty 

members and the administrative staff and REPS sectors are requesting to level 

off the benefits that they are getting to avoid the continuing battle for equality of 

entitlement to the benefit. 

 

2.5 On the query of Regent Jimenez as to who decides if an employee is already unfit 

to work, Vice President Yunque clarified that for government employees, any 

licensed government physician may certify that an employee is already unfit for 

employment. He added, however, that a certification from a PGH physician is 

preferred for UP employees. 

 

2.6 President Concepcion asked if there is a process to compel a faculty member to 

retire early if the University believes that the faculty member is already 

physically disabled. Vice President Yunque replied in the negative.  

 

Board Action:  NOTED 
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IV. OTHER MATTERS (cont’d) 

        . . . 

 

 

3.   On the Waiver of Miscellaneous and Laboratory Fees for Paying Students 

 

3.1 Regent Co brought up the request of students for a moratorium or a waiver of 

miscellaneous and laboratory fees for paying students during the period of 

pandemic. 

 

3.2 President Concepcion said that since the Board is not yet ready to discuss and 

decide on the matter, he proposed to first gather data necessary for the Board to 

decide on the same, such as, the number and financial profile of paying students 

both in undergraduate and graduate levels, as well as the financial impact on the 

finances of the University when miscellaneous and laboratory fees are not 

collected. He said that the Board has previously approved a resolution that the 

University will not collect laboratory fees from paying students for those courses 

which have not been conducting laboratory classes.   

 

3.3 For her part, Regent Co said that her office will also gather information on the 

number of affected students from other constituent universities. She hoped that 

the matter would be included in the agenda of the BOR at its next meeting. 

 

3.4 President Concepcion assured the Board that as soon as the data is available, he 

will create a team that will evaluate and assess the pros and cons of the waiver. 

He will also schedule a BOR briefing to discuss the same before it is calendared 

in the agenda of the Board. 

 

3.5 On the query of Regent Go as to who are being charged miscellaneous and 

laboratory fees, President Concepcion replied that paying students are those that 

are not covered by the Free Tuition Law (Universal Access to Quality Tertiary 

Education Act), such as students who have already attained a bachelor's degree 

or comparable undergraduate degree from any higher education institution, or 

students who fail to complete their bachelor's degree or comparable 

undergraduate degree within a year after the period prescribed in their program. 

 

3.6 President Concepcion said that he will also look at the complaint that students 

are being required to pay laboratory fees even when there are no laboratory 

classes.  

 

Board Action:  NOTED 
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